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lalent insights across

NHS

Fastest growing job titles for

people across the NHS

Data Analyst

Business Analyst

nformation Analyst

? ends up in the NHS
@ London

©) Greater Leeds area

Manchester

Top Locations for Digital Talent that

Digital Skills across the

Median Tenure within Digital
across the NHS

1.6 Years

) ¢
A

i‘l Top Employees in the NHS (Acute
Level)

o Guy’s and St Thomas NHS Foundation

Trust
@

University Hospital Southampton
6 University Hospitals Birmingham NHS
-oundation Trust
| eeds Teaching NHS FT

NHS Greater Glasgow and Clyde
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Digital Talent Pool in the NHS Nationwide

Percentage growth Percent of that talent L 4 , ,
of the talent pool ﬂ‘ pool that changed jobs A Gender Diversity
in the last 12 months in the last 12 months

097% Male
C)% 180/0 417 Female

il Hidden GEM Areas ‘ l Hiring Demand

Hiring demand ®

c Bristol | [ ] |

Very high This talent is very hard to hire
® Tyneside

Greater Glasgow
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VWhere is the talent

Where is this talent located?

E University of Birmingham

n University of Leeds

= The University of Manchester
o Vel

Top locations

London Area, United Kingdom
Greater Leeds Area

Manchester Area, United Kingdom
Greater Bristol Area, United Kingdom

Birmingham, England, United Kingdom

138
137
135

133

See Location

Professionals
2,648

552

537

417

285



9
evolution

Key insights for RPA Talent across the NHS

= Average compensation across v Median Tenure within Digital
= RPAinthe NHS - qcross the NHS
Band 6- Band / 13 Y@C]I’S
i‘l Top Employees in the NHS (Acute
/®  Top Locations for RPA Talent in the Level)
NHS o Guy’s and St Thomas NHS Foundation
Trust
o ondon @ Imperial College London
@ Vanchester 6 University College London
L eeds Cambridge University NHS FT

Barts Health
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What companies are employing this talent?
Company (100) °

— NHS

= NHS England
Bl 1avia
Guy's and St Thomas' NHS Foundation Trust
UK Health Security Agency
m Bupa

Imperial College Healthcare NHS Trust

University College London Hospitals NHS Foundation Trust

@w Cambridge University Hospitals NHS Foundation Trust

== Sjemens Healthineers

Professionals Job posts <
o :
e :
-5 |
o :
o :
R 5
e :
0 :
. :
60 0

~ 3%

PA Talent in Healthcare

. el
Compensation

Attrition &

B 23%

B 15%

B 16%

B 1%

B 40%

B 15%

B 21%

B 2%

B 13%

B 24
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DA TO eﬂJ[ WI’W J[he N HS (excluding London)
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R Select a location: @ London Area, United Kingdom ¥ View by: Market Area ¥
EEEEEENR
EEEEEERNE/

S Location (151) Lost talent C  Gained talent < Ratio < Net change <

— Greater Leeds Area ¢ NN | o +15 +3

Greater Oxford Area s 4 7 -1.1 -1
Greater Cambridge Area 7. 7 +1 —
Tyneside Area sl 7 +1.4 +2
Manchester Area, United Kingdom s ¢ -2 -4
Greater Bengaluru Area 3 000 [ +1.2 +1
Greater Bristol Area, United Kingdom 7 -1.7 -3
teera 2 I 5 -4 +6
Country/Territory

Greater Edinburgh Area s 5 +1 —

New York City Metropolitan Area 7/ -2.3 -4



9
evolution

Digi
& M

Y.

1 ¥

tal Talent Pool in the NHS across Cheshire
erseyside

Percentage growth Percent of that talent - Moved to private
of the talent pool ﬂ‘ pool that changed jobs ) sector
in the last 12 months in the last 12 months -

+9% 18% 376

Top Universities producing this talent CJ Hiring Demand
in the region

Hiring demand ®

@ Liverpool John Moores I N S

Very high This talent is very hard to hire

©) University of Chester

The University of Manchester
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s What are the fastest growing titles among this talent? View by: Title ¥ ===

~/ Titles (34) 1y growth . Professionals Job posts T Top Employers
Data Officer — I o %
Senior System Analyst — |1 0 NHS
Business Intelligence Lead — i1 0 %
Principal Network Engineer — i1 0 NHS
Froject Management Officer « 100% B 0 —t = n
Senior Data Scientist + 100% i: 0 & N
Head of Digital - 100% | 0 —-= 9
System Analyst - 100% E 0 ~
Data Scientist - 33% L 0 =

Business Analyst - 25% | E 0 = 5=



NHS Organisations we've helped in the North West

Manchester University

NHS Foundation Trust

Lancashire &
South Cumbria

NHS Foundation Trust

Pennine Care
NHS Foundation Trust

NHS

Alder Hey Children’s

NHS Foundation Trust

Liverpool University Hospitals
NHS Foundation Trust

NHS

Greater Manchester
Mental Health

NHS Foundation Trust

NHS

Bolton
NHS Foundation Trust

NHS

The Clatterbridge

Cancer Centre
NHS Foundation Trust

NHS

Liverpool Heart and

Chest Hospital
NHS Foundation Trust

e
AN

Crown
Commercial
Service

NHS

Wrightington, Wigan and
Leigh Teaching Hospitals

NHS Foundation Trust

NHS

North West

Ambulance Service
NHS Trust

NHS

Countess of
Chester Hospital

NHS Foundation Trust

9
evolution



9
evolution

Nig

Digital Transformation Solutions

[l EPR lal RPA %’ 111 Pathways =] patjent Engagement Portal

@@ LIMS Shared Care Records @ IT Infrastructure

Virtual Wards

fN
o . = . iy
5 Remote Monitoring 3 Information Management f Process Mining




	Slide 1
	Slide 2: Talent insights across Digital Skills across the NHS
	Slide 3: Digital Talent Pool in the NHS Nationwide 
	Slide 4: Where is the talent
	Slide 5: Key insights for RPA Talent across the NHS
	Slide 6: RPA Talent in Healthcare
	Slide 7: RPA Talent in the NHS (excluding London)
	Slide 8: Digital Talent Pool in the NHS across Cheshire & Merseyside
	Slide 9: Fastest growing titles amongst Digital Talent across Cheshire & Merseyside
	Slide 10
	Slide 11

